
PAY CLAIM
Both this year’s and last year’s pay claims
are now in limbo, suspended mid-air whilst
we wait to find out when Livingstone takes
over the Tube. Which would be OK – if
increases in household bills, Council Tax,
rents and mortgage rates were also
suspended. But they are not.

At the time, Tubeworker expressed our
reservations about RMT and ASLEF
calling off last year’s action on a non-
specific promise of future mediation
(though TSSA’s ‘alternative’ – accepting
the rubbish on the table from LUL – was
even worse). We can not left this drift and
drift. It’s time to plan for a decent pay rise
and 4-day 32-hour week to be
implemented as soon as possible.

CONVICTON  QUASHED
Tubeworker has previously reported the
case of Tunvir Ghani, the Balham SS
sacked after being stitched up by a BTP
officer. The good news is that the appeal
court hearing has chucked out Tunvir’s
conviction. He has been reinstated, and
all his lost pay restored to him.

We should think so too. But we can’t
just leave it at that. Tunvir deserves all
our support in taking action against the
police for what they have put him
through. And perhaps it is high time to
assess the whole issue of our relationship
with the police at work.

DISCIPLINE REVIEW
LUL is reviewing its discipline procedure.
One proposal is to deal with more
disciplinary matters at a local level rather
than DB, giving more power to duty
managers. Some staff may welcome this,
thinking there will be less chance of going
through the stress of a DB. But others
(including Tubeworker) fear that workers
will get little justice at the hands of the
duty managers who they are frequently at
odds with at work.

What do you think? One thing is certain:
no good will come of this ‘review’ without
the views of Tube workers setting the
agenda. So get onto your union about it.

PEST CONTROL
Cometh the hot wet weather, cometh the
mozzies. Swarms of them, biting chunks
out of staff at various stations –
especially those with cesspools

masquerading as ‘rooms’.
A swift job for the exterminators, you

might think. But no. In a rather
shocking oversight, the contracted
company has not got the right
equipment, so the clean-up has been
delayed. Management should remember
that a couple of years back, they had to
compensate District Line drivers for
their delay in getting rid of mites in the
cab upholstery.

FIFTY QUID
In some locations, staff who haven’t been
off sick for two years have been given fifty
pounds as a reward. Tubeworker condemns
this, because it is unfair to anyone who has
been genuinely ill, and it can only
encourage people to come to work even if
they are not well enough to carry out their
duties.

It has also come to light that these
awards are not being given to staff who
took industrial action last year, even if they
have a 100% attendance record. Sounds
like discrimination over trade union
activities. Grievances are already on the
table, so don’t sacrifice your integrity for a
few M&S vouchers. If you are sick, stay at
home.

HOT AND BOTHERED
On the subject of hot weather, Victoria
Line drivers can look forward to
sweltering cabs, as they have no decent
air conditions, and never see daylight.
It’s a problem on some other lines too.

Drivers should be aware that you are
entitled to more frequent breaks in these
conditions, and that it is not safe to
continue driving your train if the heat
and poor ventilation starts to affect your
concentration.

NEW YEAR’S EVE
LUL wants to run an all-night service on
New Year’s Eve. In which case, they had

better make it worth our while. In
particular, everyone who has their social
life mucked up by working should be
compensated with a decent bonus. We
mean everyone – those doing their
scheduled shift, as well as those who are
changed to cover the special working.

This will undoubtedly serve as a test for
a longer-term goal of all-night running
every Friday and Saturday night. Whilst
there is a strong case for allowing
Londoners to travel all night, rather than
driving drunk or getting ripped off by taxis,
this must be organised in a way that does
not make Tube workers’ unhealthy shift
patterns any worse. Which is another
reason why the 4-day, 32-hour week is so
important.

PRETTY  VACANT
Some stations are finding themselves
stretched to the limit. Staffing levels are
already inadequate, and this is then
compounded by the ridiculously long
time it takes some GSMs to fill
vacancies. Some don’t even bother
advertising vacancies in the Traffic
Circular.

Some people might speculate that they
would prefer to leave the duties
uncovered or dish out a bit of overtime,
as it works out cheaper that way. We
could not possibly comment.

GATES OF HELL (AGAIN)
They’re at it again. Management hope to
introduce gateline supervision from the
Ticket Office (known to you and I as
“unstaffed gatelines”) at more stations.

It is starting on the Harrow group, but
watch out: it could be your station next.
Tubeworker believes this is not just an
attack on jobs and staffing levels, but
compromises the safety of the Ticket
Office and the staff working in it.

We’d best put a stop to it, then.
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