
This is nearly 84% for strikes, and with
over half of those who voted No to strikes
voting Yes to action short, it is a whopping
93% (13:1) for some form of action. This
majority is even more remarkable given that
RMT balloted managers as well as
operational and engineering staff.

This should nail the management lie that
RMT members did not support their union’s
ballot or that there was no mood for a fight.

<><><>

But despite this huge majority, we have to
do the ballot again.  What’s happened?

Management’s pay offer has not changed
one bit. They are still offering 1% this year
and RPI only for the next 4 years until after
the Olympics. The days are counting down
for people facing losing their jobs. The issues
we are fighting about have not gone away.

What’s ‘happened’ is the anti-union laws.
London Underground has declared our ballot
‘illegal’. Did the union do anything wrong?
How has RMT broken the law? An example:
RMT said it was balloting ‘Blackhorse Road
Group’. LU’s legal challenge said,
‘Blackhorse Road Group consists of five
separate stations with five separate
addresses’. Under the law, unions need to
give employers the details of work locations,

even though the employers clearly know
this information already!  This, and other
similar trivialities, is apparently enough
under the law to declare our ballot illegal.

Seems flimsy, pathetic, trivial? It is.
But these laws are designed to give the
employers such flimsy reasons to prevent
strikes. Margaret Thatcher wrote the first
modern anti-union laws in the ’80s to smash
the workers’ movement. The particular law
that we have been caught by was drawn up
by New Labour, who have continued to tie
unions up in law that makes it very hard to
strike legally.

It would be great to think that when faced
by laws as unjust as this, we would have the
confidence to say ‘To hell with it’ and strike
anyway. Underground workers have taken
action in defiance of legal threats before, and
we could do so again. But the union’s
leadership had already decided that we would
ballot again. We did not have the option to
say we would go ahead with the strike.

The union revealed its decision to re-ballot
rather than call strike dates at a mass meeting
on the day the ballot closed. It should have
consulted members at the meeting before
making a decision. Whether to defy legal
threats at a particular time is a tactical call,
and should be based on assessing the level of
support for defiance among members.
Listening to views at the mass meeting would
have helped make such an assessment, but
the Executive felt no need to do that.

<><><>

I n this new strike ballot, we will show LUL
that the reasons for our dispute have not

changed and we are still determined to fight.
If they will not listen to our demands over
jobs, pay and bullying, we still have no
choice but to take strike action. They
obviously fear a strike, otherwise they would
not have dragged in the lawyers!

RMT’s re-ballot also gives the other

unions the chance to join in. You didn’t
join a union to allow your employer to attack
your standard of living, did you?!

<><><>

RMT must not again allow a cock-up -
however trivial - to give management

ammunition to take legal action to stop our
strikes. This underlines why every aspect of
a dispute should be under the control and
scrutiny of the rank-and-file workers whose
jobs, pay and conditions are at stake.

But even if RMT runs the ballot perfectly,
expect LUL (or TfL) to find some other legal
pretext to ban the strike, and expect the wig-
and-gown brigade to back them. We must be
prepared for this and for the fact that
unofficial action may be our only option.

We will not be tied for legal reasons from
ever standing up for ourselves again. We are
part of a union so we can take action and win
more together than we ever could do alone. If
we stand together, even in the face of a legal
challenge, there will be very little the
employers can do to stop us taking action.

Earlier this year, oil refinery workers
walked out without a ballot in direct defiance
of the law, and showed that the law counts
for little when workers take firm action. We
need the same resolve and unity.

Tubeworker will play a crucial role in
preparing for and organising the action we
need. Get involved – subscribe, distribute
Tubeworker, come to our readers’ meetings.

www.workersliberty.org/jobspayjustice
www.workersliberty.org/antiunionlaws
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BIG YES VOTE, BUT ANTI-UNION
LAWS STOP THE ACTION

London Underground staff have voted by a huge majority to fight back over job
cuts, pay and management bullying. For strikes, there were 3,165 Yes votes

and just 619 No. For action short of strikes, 3,495 voted Yes, only 266 No.

Tubeworker is produced by London
Undergroud workers in the Alliance for

Workers’ Liberty, an organisation
fighting as part of the labour movement

for a socialist alternative to both
capitalism and Stalinism, based on
common ownership and democracy.

We want one democratic, fighting union
for all railworkers. We reject artificial
divisions between workers of different
grades. We oppose racism, sexism,
homophobia and all prejudice that

divides us. Only our bosses benefit from
a divided workforce.

Prepare to defy these unjust laws!



WILLESDEN GREEN STRIKE

W illesden Green station staff held a
strike on 9 April in protest at the

repressive management regime on the group.
The management abuses will come as no

surprise to North Greenwich drivers, who
suffered under the same manager 5 years ago.
By striking, Willesden Green staff showed
LUL that a bully who is unfit to manage
drivers can not simply be moved to a position
where he can bully station staff instead.

Management have used ‘staff engagement’
to dissuade people from striking, and have
made the laughable claim that the issues on
the group have been resolved. RMT needs to
respond by ensuring that Willesden Green
staff get the support they deserve from the
rest of the London Underground workforce.

www.workersliberty.org/jubilee

BREAKING SRT RULES

Duty sheets appeared at Waterloo with
certain CSA duties marked as ‘SRT’.

Doesn’t the SRT Framework specifically
state that the SRT can not be used to cover
duties on the roster?! Yes, but why let the
small matter of the rules get in the way of a
management attempt to pull a fast one?

www.workersliberty.org/srt

DISABLING THE QBM
I n LUL’s latest effort to drive its customers

away, management called Cubic to the
Pentonville Road side of King’s Cross station
to disable the ticket-issuing facility on the
Queue Busting Machine. You see, if your
glossy adverts and seductive slogans don’t
persuade people to abandon paper tickets for
Oyster, then simply take their choice away!

There is no ticket office on the Pentonville
Road side, so customers needing its services
have to walk a quarter-mile to the other side
of the station, where a long queue probably
awaits them. Oh well, that’s world-class
customer service for you!

www.workersliberty.org/fares

STANDING FIRM FOR ZAK

S tonking ballot results on the Picc line,
as Arnos Grove drivers voted 100%

for industrial action in defence of Zak
Khan on a turnout of over 50%. Acton
Town drivers were not far behind with
their vote for action in protest at the Picc’s
harsh disciplinary regime.

It seems the ballot result concentrated
management’s minds, and they reduced his
sentence significantly. Just goes to show –
being prepared to take action wins!

www.workersliberty.org/piccadilly

A BIT DIM

D epot staff have long demanded proper
lighting. Management should conduct

lighting surveys, but it helps if they use the
equipment properly. It seems that the lux
readers were held at waist height rather than
placed on the ground as they should be, and
the surveys may have to be done again.

And it seems that Metronet have done a
load of lighting surveys without trains safety
reps present. Given that most locations fell
below the required standard, we wonder
whether Metronet had something to hide.

Tubeworker’s special award goes to
Watford, which relies on lighting from an
adjacent housing estate, has no lighting at all
at the north end of the sidings and advises
drivers to use their hand-lamp!

www.workersliberty.org/LTsafety

POOR CONDITIONS AT BANK

Bank station staff are up in arms about
the appalling conditions management

expect them to work in during the refurb.
The Northern ticket hall, platform 4

headwall and ‘triplication’ areas are
particular hot spots for congestion, irate
passengers, abuse, assault and fear for
staff and passenger safety. With woeful
under-staffing, the station staff have
finally had enough and more than fifty (so
far) have signed a petition demanding that
their management act. Quite right.

www.workersliberty.org/central

VIC DRIVERS TO STRIKE

V ic Line drivers have voted 82-17 to
strike over a ‘breakdown of industrial

relations’ at Seven Sisters - a piece of jargon
that in this case means LUL’s sacking a
workmate, refusal to install CSDE kit,
victimisation of a prominent RMT activist,
and persecution of sick staff.

Drivers’ anger was further stoked by
another unfair sacking at the depot, Jamie
Witchell. The ballot result shows that these
drivers are no longer willing to stand for
rampant management bullying and lack of
concern for basic safety and rights.

LUL has not yet found a silly pretext to
ban this strike, so it goes ahead on 21/22
April. Tubeworker recommends that drivers
form a strike committee to make the action is
as effective as possible, and to ensure RMT’s
leaders know how they want the strike run.

ASLEF should join this fight. The CSDE
issue affects us all, whatever union. If
ASLEF’s leadership won’t ballot, ASLEF
members should respect RMT picket lines.

www.workersliberty.org/victoria

Tubeworker’s weblog - daily updates - www.workersliberty.org/twblog

G20 PROTESTS
B ank station staff were worried for

their safety when they heard the
G20 meltdown protest was converging
at the Bank of England. Talking with a
Tubeworker distributor, one CSA
suggested RMT could produce a leaflet
in support of the protest. Word got back
to the union, and a leaflet was produced.

On the protest day, managers came
from all over the Tube to help. But not
even they had any idea that the BTP
would close the station until they did.
An RMT rep was then kicked out into
the street, able to witness the protest and
give out RMT’s leaflet. He reported that
the police ‘treated the protesters like
animals’. They blocked everyone in
around Bank for around three hours,
with no way of getting food or using
toilet facilities and hit out unprovoked,
whacking protesters with truncheons.

They let some of the crowd disperse,
making it easier to crush the ones who
remained. They arrested protesters to
justify their attacks. Footage has shown
that the man who died following the
protest was a victim of police violence.

Most of the protesters were peaceful:
playing music and dancing. RMT’s
leaflet supported the G20 protests,
particularly because of the way workers
are suffering during capitalism’s crisis.
It said that with our strike ballot we are
campaigning to shut London down
ourselves in the coming weeks. The
protesters supported us and said they
would join our rallies.

Other RMT activists gave the leaflet
out at ‘Climate Camp’ and received lots
of support from campaigners who see
that a strong fight in a public transport
union is good for the environment.
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SUPPORT VISTEON WORKERS

R emember management telling us that
other workers are all accepting cuts

in jobs and pay because of the recession?
That therefore we should all just shut up
and take the hit? Well, not so ...

Visteon UK workers in Enfield and
Belfast occupied their factories after
being made redundant without notice.
The car parts company used to belong to
Ford. When the workers moved over to
the new company in 2000 they were
promised the same conditions as Ford
workers, for life. When Visteon UK went
bust, the workers were offered just
statutory redundancy.

So they occupied to demand that Ford
or Visteon corporation, US-based and still
in business, honour their commitment to
workers. The Unite union has done a deal
to keep Visteon’s Enfield convenor and
deputy out of jail in return for workers
leaving the factory on Thursday 9. By
then workers will know what Visteon/
Ford are offering and will decide whether
to leave or maintain the occupation.


