
tubeworker
a regular bulletin by tubeworkers for tubeworkers <><><> 24 september 2003

S’ DID NOT APPLY FOR ASYLUM on arrival at Heathrow Airport. He did not know asylum could be claimed at passport control. He
applied the day after his arrival. Laws came into effect in January which deny any form of assistance, including accommodation

and even food, to asylum-seekers who do not apply for asylum on arrival. So ‘S’ was refused support by the Home Office.
By the tenth week after his arrival ‘S’ had lost 14 kilogrammes in weight. His body mass index (BMI) was 16. A BMI of 19 or less is

considered to be underweight and malnourished.

ASYLUM  SEEKERS:

STOP THE WITCH -HUNT

A second application for support for ‘S’
was rejected by the Home Office. By this
time, some four months after his arrival,
‘S’ was sleeping rough and begging for
food in the streets. He was suffering from
exhaustion, stomach pains, and a swelling
on his neck. He had lost more weight, and
his stomach was incapable of digesting
more than a small amount of food.

 Last month the High Court ruled that
‘S’ was a victim of inhuman and
degrading treatment. His rights
guaranteed under Article 3 of the
European Convention on Human Rights
had been breached. The High Court
therefore instructed the Home Office to
begin providing ‘S’ with support.
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SO NEXT TIME YOU HEAR someone at work
going on about asylum seekers being

spongers, or other such prejudiced
rubbish, tell them about ‘S’. Remind
them that our workforce on the Tube is
multi-racial, with many people who came
to Britain from the Caribbean, Ireland and
other places. And that coming here to
find work and a better life for you and
your family is as valid a reason as
fleeing persecution and torture.

What are things coming to when the
term ‘asylum seeker’ – meaning someone
looking for sanctuary – has become a term
of abuse?! While the tabloid press blames
immigration for every possible social ill,
remember that it is not immigrants who
have privatised the Tube, or wrecked the
mainline railway, or are refusing workers
decent pay and conditions. It is the
employers and the Government.

And while they claim that Britain can
not afford to look after refugees, it is odd

that money was apparently no object when
waging a war that most people did not
even want. Ironic, because wars create
refugees. Britain can afford to welcome
refugees, if this country allowed them to
contribute to society rather than banning
them from working, and if we took the
power and wealth away from the *real*
scroungers – the fat-cat bosses – and put it
to use helping everyone who needs it.
There would be plenty to go round.
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CONDEMNING TO DESTITUTION ASYLUM

SEEKERS who do not apply for asylum
on arrival is just one measure introduced -
or proposed - by the Government to turn
the screw on asylum-seekers even tighter.
And according to recent judgements, Sri
Lanka, Afghanistan and Iraq are now more
or less ‘safe’ countries!

So who benefits from persecution and
scapegoating of asylum seekers? Not us.
Newspaper magnates get to boost their
profits with lurid – often untrue –
headlines. The Government gets to deflect
some blame away from itself. And the
other big beneficiary is the far right. The
fascist British National Party (BNP) now
has nearly two dozen Council seats in
England – helped by the fact that
mainstream politicians agree with much
of the poisonous, racist rubbish they
come out with about immigration.

New Labour is creating a ‘Fortress
Britain’ within a ‘Fortress Europe’.
Against the bigotry, xenophobia and little-
Englandism of the Labour Government,
Tube workers and trade unionists must
stand up for a UK with open borders in a
Europe with open borders.
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Alliance for Workers’

Liberty, an organisation
fighting in the unions,
the Socialist Alliance

and the Labour Party for a
socialist alternative to both

capitalism and Stalinism, based
on common ownership and

democracy.

We want one democratic,
fighting union for all railworkers.

We reject artificial divisions
between workers of different
grades. We oppose racism,
sexism, homophobia and all

prejudice that divides us. Only
our bosses benefit from a

divided workforce.

Hot Air On Pay
Having finally dealt with 2002’s

pay round, LUL has now managed
to come up with an offer for 2003.
Shame it’s rubbish.

Wages to go up by 3.7%, and all
our claims about privs, pensions
and hours dismissed with
meaningless waffle.

It’s all ‘bringing it to a
conclusion’, ‘renewing efforts’,
‘some benefit’ and ‘long-term
settlement’.

LUL should understand that we
are interested in concrete results,
not in hot air like this. Stand by for
a fight.



Tube workers need a 4-day 32-hour week NOW!

Cleaning Up
At Hainault depot, an ISS cleaner

refused to work without protective gear.
So guess what management did? Sent
him to DB! The RMT represented him
and even ISS had to give way and carry
out proper fact-finding.

These workers need the union and the
union needs them. Imagine if all the
cleaners went on strike: no clean trains,
no Underground …

Nuisance Phone Calls
There has been a sharp increase in

phone calls to your home from managers
when you are off sick. Odd coincidence?
Or an initiative from senior management
to improve attendance figures? Some staff
are being called nearly every day. It also
seems that managers prefer to target
(bully) quieter workers who may not know
their rights or are not confident when
dealing with managers.

This is harrassment and needs nipping in
the bud. If you follow the procedure – call
in, supply certificates etc – there is no
reason to call you at home on your
emergency contact number. If you are sick,
you should not return to work until you are
fit for duty. Screw their attendance figures
and performance-related pay – it’s bad
enough dealing with them at work, don’t
let them into your homes as well!

Fire Alert
Management have circulated a sheet

to Station Supervisors telling us how we
can keep the station open when the fire
systems are bust. For example, if all
your call points go down, simply put
little stickers by them and whack up a
few notices telling customers to tell staff
if they spot a fire.

Problem there. On lots of stations, it
would take a customer a good few
minutes to reach a member of staff, and
that’s if they knew where to find them.
Supervisors should remember that we
are responsible for the safety of the
station, our colleagues and the travelling
public. If it ain’t safe, close it.

Rough Justice
An RCI on the BCV has been cleared of

trumped-up charges of striking a manager.
He was demoted to SA at Goodge Street,
but won his case on appeal. His union
(RMT) backed him and his BCV
workmates sent a petition to the managing
director of LUL and the board of TfL.

We have to ask if this is another case of
‘one law for us, another for them’. After
the alleged fisticuffs, the RCI was sent to
DB whilst the manager was simply moved.

Some of the RCI’s workmates suspect
there may be racism involved. Coming hot
on the heels of Glenroy Watson’s case,
maybe it’s time for an enquiry into
persecution of black workers. Then any
managers found to be racist can be cleared
out and sent to the Tower!

Bog Basic
Tip to LUL. If you are going to

employ women train drivers, it helps to
provide us with toilets. This really is
basic stuff. Our industry might think it
is at the cutting edge, but when it comes
to equality, and simple comfort at work,
it is firmly stuck in the days of steam.

Why should we believe any of LUL’s
guff about their commitment to equality
when in practice, they act like this?

Platform-Train Interface
LUL has decided that Bakerloo drivers

on the section north of Queen’s Park have
to follow Network Rail rules when OPO
monitors are defective. But the procedure
is not as safe as the LUL procedure of
giving the ‘right’; and the drivers have not
been trained in how to do it anyway!

With a blasé disregard for such trivial
matters, the HMRI is willing to allow LUL
and Network Rail to do this. Thus showing
its contribution to safety is, in fact, pretty
negligible. Looks like we will have to rely
on ourselves to uphold safety, so it is good
to see RMT gearing up for a strike ballot.

Banking On Chaos
Here comes the new banking system.

It was hailed as making life easier for
overworked Ticket Office staff, cutting
paperwork and being more efficient.

The truth is that it is badly thought-
out, harder to use, still involves reams of
paper, and changes the format of our
familiar forms for no apparent reason.

The ‘briefing’ (not training) we get is
carried out on the station with all the
normal distractions. An SAMF spends
about an hour showing you the ropes.
And that’s all the training we’ll get!

We need to boycott these briefings
and insist on a day at the school with a
proper trainer.  If we make mistakes,
LUL will be quick enough to sack us.

Team Talk
The latest scheme to pester stations is

the Device Monitoring Team. They peer in
at your SCU, and phone the Supervisor to
let you know if any of your POMs have
gone into ‘Exact Money Only’ mode and
tell you to get someone to float them.

But the reason that the POM has gone
into ‘Exact Money’ mode is the SAMF is
too busy serving never-ending queues to
keep it floated. Tip to LUL: employ more
people in Ticket Offices rather than create
more and more layers of bureaucracy.

Hats Off?
Because of the hot weather, staff have

now been working without hats for two
months. And hey! The world has not
ended, customers have not complained.

So can someone please explain to us
why we need to continue wearing
uniform hats at all?

Fares Not Fair
The fare increases of 25% are totally

exorbitant. Passengers will (rightly) be
outraged at such huge rises from Ken
Livingstone who claims to want to reduce
fares. Ken - if you want to cut fares you
will have to stand up to the Government.

Of course the fare increases are not good
news for the workers either, although we
don’t have to pay them. Angry passengers
are liable to take out their frustrations with
the system on the nearest person in
uniform that they see - as if we didn't take
enough grief already.

Cracking Up
Are Central Line ’92 stock the worst

trains ever? No sooner does LUL reckon
it has sorted the problem that caused
Chancery Lane , than it discovers some
retaining bolts are still wobbly and
there are cracks in the plates that help
hold the motors and gearboxes in place.

Worse still, it seems that LUL did not
even know about the problem for
several days, perhaps because our new
private Infraco thought it had best keep
that kind of bad news to itself. Private
companies that are prepared to play
games with people’s safety and lives
should be kicked off the railway.
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