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SO CONNEX HAS FINALLY  GOT THE BOOT from its franchise running a truly awful train ‘service’ in the South East. It had already lost its
South Central franchise in a bid-out a couple of years ago – this time, it has been kicked out three years ahead of time.

Good riddance to bad rubbish. Those of us who travel to work on their trains have shared the misery of the other passengers at
their late, cancelled, overcrowded and/or filthy trains.

But let’s not get too carried away with celebrations. One of the sickest aspects of rail privatisation is that the system now receives far
more public funding than British Rail ever did. And Connex has been one of the greediest snouts in the trough. After getting £58m
from the Strategic Rail Authority (SRA) only six months ago, it then had the cheek to come back and ask for £200m more. Connex’s
directors can now retire on the rich pickings of seven years wrecking the railway.

(Spare a thought for Andy Byford, who recently left LUL for a management post at Connex. So long as that thought is not “Come
back”.)

CRISIS ON THE
MAINLINE  (AGAIN )

THE GOVERNMENT WOULD HAVE US

BELIEVE that the SRA’s decision to
boot Connex is proof that it works. That
it’s OK to keep the railways in private
hands, just because you occasionally slap
the wrists of the very worst offenders.
But it is not OK. Connex will probably
be replaced by another bunch of
plunderers, and the other Train Operating
Companies – rip-off merchants all – are
still in place.

What the Government should do is
take the South East franchise back
into public ownership – and the rest of
the railway industry too.
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A COUPLE OF WEEKS BACK, the directors
of Network Rail put on their

sackcloth and announced with great
humility that they would forgo their
performance-related bonuses (on account
of there being no performance to speak
of). Great, thought the more naïve
amongst us. Could this be the beginning
of the end of fat-cat payouts in the
railway industry?

No chance. It later slipped out that
instead they gave themselves ‘retention’
bonuses of more than £1.1m.

Top winner was Chris Leah, cashing
in at a total of £872,000. And guess

what? He is the only executive director
remaining from the Railtrack days, and
he’s in charge of safety. Perhaps he is
being rewarded for actually managing to
go a whole year without killing the
passengers.

But whilst there is enough money to
keep up the supply of cream to the fat
cats, Network Rail has announced that
it intends to make massive cuts (sorry,
‘efficiencies’), including scrapping 2,000
jobs.

Bob Crow has already said that the
union will fight any compulsory
redundancies, with industrial action if
necessary. Let’s make sure he is kept to
his word, and if and when strikes take
place, we stand shoulder-to-shoulder
with our mainline colleagues.
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REMEMBER, THE CREATION OF NETWORK

RAIL  was the ‘New Labour’
government’s attempt to convince us it
was reversing privatisation. It is a ‘not-
for-profit’ company, which is supposed
to mean that the monies go back into the
railway. Instead, in reality, it means only
that the bosses cream off the money in
the form of bonuses rather than
profits.

‘Not-for-profit’ is not good enough.
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Instead of this unelected, unaccountable,
money-grabbing quango, we should have
the whole railway in public ownership
and control, run by elected committees
of rail workers and passengers.

Tubeworker is
produced by

tubeworkers in the
Alliance for

Workers’ Liberty, an
organisation

fighting in the unions, the
Socialist Alliance and the

Labour Party for a socialist
alternative to both

capitalism and Stalinism,
based on common

ownership and democracy.

We want one democratic,
fighting union for all

railworkers. We reject
artificial divisions between
workers of different grades.
We oppose racism, sexism,

homophobia and all
prejudice that divides us.

Only our bosses benefit from
a divided workforce.


