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Stratford  

                   SISTERS

Winter 2006

This leaflet carries information about issues important to women working on London Underground.

It is produced by Stratford no.1 RMT branch, which covers the eastern part of the Central Line – from Holborn eastwards on stations, and traincrew depots at Leytonstone, Hainault and Loughton.

We identified these issues at a discussion at our branch meeting. If you would like to be part of future discussions, please come along.

These issues are important to women staff. We recognise that some of them are also important to men staff, so we hope that men and women will unite in RMT’s campaigning to improve our rights in these areas.

BRANCH MEETINGS

take place at 17:00 on the day after pay day, at the George pub, opposite Wanstead station.

All welcome.

Check noticeboards to confirm dates.

For more information on any of these issues, please contact:

Martin Sharpe, Branch Secretary: 

Janine Booth, SS Bank 07957-217639: London Transport workers’ representative on RMT National Women’s Committee 

TIME OF THE MONTH?

[image: image3.wmf]Do you have painful periods? Or raging PMT? Could the company make adjustments to your working conditions at that time of the month that would make your working life easier and more comfortable?

If so, you can request these changes. Your RMT rep can guide you through the process.

At present, LUL has a policy on this issue for train drivers, but not for other grades! RMT is working to get the policy extended to all grades.

FLEXIBLE WORKING

[image: image4.wmf]By law, women and men have the right to ask for a change to your working hours or location if you have caring responsibility for a child under 6 years of age or a disabled child under 18. But your employer is not obliged to agree to your request – so it is vital that you have RMT representation.

If you feel you could benefit from a Flexible Working arrangement, contact your RMT rep. Your rep will try to get you the best arrangement possible, without disadvantaging your colleagues.

RMT is also campaigning to extend Flexible Working rights to workers with kids of any age and to those who care for adult dependants eg. a sick or disabled partner or relative.

SAFE TRAVEL
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We should all have the right to travel to and from work in safety. The current staff taxi system is not safe enough, as it leaves staff standing alone on street corners, or walking across dangerous areas, during hours of darkness.

RMT has asked LUL to provide door-to-door staff taxis when later running is introduced. LUL has rejected this out-of-hand. One reason (among several!) that RMT will not agree to the current pay offer is that management are insisting that we drop our demand for door-to-door cabs.

Stratford no.1 RMT branch has raised this issue at the union’s national women’s committee and the regional council, and received unanimous support at both.

For more information, speak to your RMT rep or call the union’s helpline:

0800 376 3706
Cleaners

Cleaners have the worst pay and conditions on London Underground. The grade is dominated by women and ethnic minorities. RMT is an all-grades union: cleaners are welcome to join. Together we can get your working conditions improved.

Please ring our helpline or speak to any RMT rep.

WEBSITES

These are supported by the union’s National Women’s Advisory Committee.

· RMT: www.rmt.org.uk
· Railwaywomen: www.railwaywomen.co.uk

· No Sweat, campaigning against sweatshop labour: www.nosweat.org.uk
· Abortion Rights: www.abortionrights.org.uk
· Feminist Fightback: www.fightback.org.uk
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RMT Women’s Charter 
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RMT has a comprehensive and relevant Women’s Charter - now we need an active campaign to win its demands and improve women’s rights in the workplace.

The Charter sets out twelve key demands for women workers: 

· Equality at work - equal pay, equal terms and conditions 

· End low pay 

· Increase staffing levels - end lone working 

· Safe transport to and from work 

· End sexual harassment 

· Access to adequate sanitary and toilet facilities 

· Comfortable and appropriate uniform 

· Provision for women’s health needs, including menopause and menstrual problems 

· Health, safety and support during pregnancy 

· Better maternity, paternity, parental and carers’ pay and leave 

· The right to flexible, part-time and family-friendly working hours 

· Childcare facilities 

Many of these are also relevant to men, and all of them will improve the workplace for everyone. We hope that male workers will support the union in fighting for this Charter.

RMT has sent a copy of the Charter to every union rep and every female member. You can view the Charter on the union’s website, and if you would like a printed copy, please ring the helpline or ask your rep.

Look through the Charter, discuss it with your workmates, and identify the issues that are most relevant to you. For example, ‘safe transport to and from work’ - that’s a joke if you have to get two or even three taxis home from a dead late turn, stand around on a street corner or walk through a dangerous area in the dark!

Tell your rep what issues you want her/him to raise locally, and go to your branch meeting to talk about raising issues on a bigger stage. And get in touch if you want to get more involved.[image: image1.emf]












RMT – a woman’s place is in her union
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