SOLIDARITY
BETRAYED

'This pamphlet tells the story of the Basingstoke post
office strike of August 1983 — and the lessons of how
it was sold out by the union officials.

The strike was against the victimisation of Alan
Fraser, who was a leading member of the union
branch at the post office and had played a big role in
making the branch more active industrially and
politically.

It was sold out by John Taylor and Gerry Casey,
union officers who had a reputation for being on the
left of the union. .

Alan Fraser is a member of the Socialist Organiser
Alliance, which seeks to organise a Marxist left wing
fighting in an integrated way on all fronts —
industrially, ideologically, in the Labour Party. in
campaigns, in the women’s movement, and in other
movements of the specially oppressed. In this
pamphlet, the Basingstoke Socialist Organiser group
present their account of an important struggle.

Published by Basingstoke Socialist Organiser group,
75 Freemantle Close, Basingstoke, and printed by
Dot Press, Oxford.

Front page picture: Basingstoke Gazette,
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Foreword

I have no doubt that Alan Fraser’s sacking was
a dircet result of his activities as an cffective
trade union representative. JU may only have
been a coincidence that it occurred in the sume
week as this year’s TUC confercace, but never-
theless a paralic) can be drawn beiwcen the
shameful going-on in Blackpool by the UCW
and other union leaderships and what happened
in Busingsioke.

The TUCs decisions o hold talks with Teb-
bil over anti-upion laws and to begin 10 weaken
the links between the unions and Labour Pusty
shows the same retreat before the Tories as did
the UCW lcadership ia the Tace of Post Office
management, 1L s in stark contrast to the fight-
ing spirit and <olidarity shown by the member-
ship ut Basinpstoke. | remain convineed that i
the UCW leadership had wanted (o intervenc in
the dispute 1o save Alan braser’s job, they were
in a position o diso.

There are many lessons for all of us o learn
feom the strike. One is that we can o longer
allford to have an nolaled loval Jeadership ol g
few individuals whao can be picked ol Fach
member mudl play  their part, Nov canowe
capect the UCW agoomal leadership te Highc ouy
Batiles when they are odally removed  trom

whalt is happening at locai level.

Despite our  defcat. should o similar
siteation arise ) have ¢very contidence that it
would be met wilh the same determination, |
am cquaily sure that the lessons fearnt by our
membership will not be forgoten and we do
not want them (o be lost on the rest of the
union cither. For this reason the branch
committee has produced a factsheet on the
strike for circulation in the union.

its conclusion well sums up our feelings.

“Alan Draser was an cffective focal anion
olficer, our members recognised Alan’s deter-
mination. abilily und compassion in detending
his fellow workers. The sud fact i hat the
LCW has lost a Fighter and our members have
last a comrade they will not Forget,

“The arcssage (or as s elear our evisting
union leadership have sold uvs owr. The way
torward imust be 1o layach a fight 1o bring tin
teadurship 10 aceount. 30 need be we must
replace thein with o leadership that will iraly
fight {or the aceds of the members™.

R Rudwell.

Secretary, Basingstoke LCW Postal Sectian
Ovioher 1983,
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Background to the

battie

.27 LR four years ago, following the
. ten of the Tory government, Post Office
sohey began to change at a tocal and national
fevel. A gencral crackdown on the working
practices of postal workers started.

Basingstoke postal workers  were  not
excluded from these npew policics. The local
UCW branch woas at this time very weak, having
a  conservative leadership and  very  little
mem bership involvement.

However, the sacking of a young postman in
1980 lcd to strike action by the postal workers
at Basingstoke. The initiative in this was taken
by Alun I'raser and Ron Rodwell. After four
duys' action in defence of his job, the postman
was fully reinstated.

Following this dispute 2 new branch leader-
ship emerged. Among this leadership were Alan
Frascr (Postal Secretary) and Ron Rodwell
{Branch Secrctary). The ncew leadership carried
through a change of local policy.

The first step was to introducc mass
meetings held in the workplace during work
time. This gave the membership the opportun-
ity to discuss issues and formulate ideas and
policy for themselves. The members began to
develop an awareness of the tasks ahead.

Regulor  committee imeetings were also
introduced to encourage and develop the new
activisis who had taken up union positions. A
regular bulletin began giving information on
nationa! and local issues. The new union notice
board in the sorting office contained ail
correspondence between management and local
officers, once apain piving the members the
opportunity of discussing the issues in full,

The branch took up affiliation to the local
Labour Purty. Trades Councit and CND. with
fuil delegations attending. The membership
were beginning to turn outwards (o the wider
labour movement.

The response of  management was  an
altcipied  crackdown. Harsh  diseipline on
sickness, specd-ups and atteinpts to change
agreed working practices were tricd. This was
backed up by an attemipt {o introduce o new
productivity  scheme (WM} which bud  (he

i Fhe Hasasis,

blessing of the UCW national leaders. The
crackdown was resisted and met with little
success - the productivity scheme was firmly
rejected.

In September 1982 management suspended
4 postman and tried to alter working practices
once again. A 24 hour strike followed, demand-
ing the lifting of the suspension. Management
crumbled and reinstatement for the postman
was won. Management had been trying to
reduce the number of dutics in the office. But
after this second strike the union went onto the
offensive and more dutics were won by the
members.,

The increasing  awarcness  developing
amongst the members was demonstrated by
their response to an address to one of their
meetings by three GMBATU hospital workers
during the NHS dispute of 1982 Postal workers
took lialf-day strike action on the NHS Day of
Action. with 70 postmen attending the hospita)
picket line. Strong links were developing
hetween the local GMBATU (health) and GCW
branches.

Shortly after the NHS dispute the first
Lubour Party workplice branch in Basingstoke
was set up by activists in the Post Office. A new
political consciousness was prowing among the
members,
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The Broad Left
connection

AS WELL as his activity as an activist in the
waorkplace, Alan Fraser's role as Sowth-East
regional  organiser  of  the Communication
Workers® Broad Left had brought him to the
attention of the union’s national leadership.

A letter in July trom General Secretary Alan
Tuffin to Alan's branch confirmed the leader-
ship's special interest. In it Teffin attacked a
circular issued by the South-Last Broad Left
which had criticised, among other things, the
EC's failure to adequately consult the member-
ship aver the Labour Party leadership elections,
and its failure to defend victimised militant
Biil Willoughby.

The clear purpose of toe letter was to
intimidate Alan and isolate him as a ‘trouble-
maker' in his branch. The branch secretary’s
letter in reply, refusing the invitation o carpet
Alan, must have come as 2 disappointment. it
certainly confirmed that stronger measures
would be needed if the union was to be rid of
Alan Fraser.

Fear and parunoia have been the xtandard
reaction of the Post Office union leadership to
the emergence of the Broad Left. Tis growth has
been mect by a mixture of witch-hunting and
rule changes.

Set up from informal discussions in 1980,
the UPW Broad Left got off the ground the

following year. Gerry Casey. later w0 play an
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.Umon general ‘seéretnry Alan Tuffin responded to a Communication Workers' Broad Le(t leallel by

important partin Alan's victimisation. atiended
the founding meeting and was on the Broad
“eft  slate for the  Nationdl  Exccalive
Committee.

The Broad Lett had a fairly succcsstul inigal
period, mainly through promoling Tony Bean's
candidacy as Deputy Leader. Despite atiempts
by the then General Secrctary Tom Jackson 1o
prevent it from taking place. over 400 delegates
attended the Broad Left fringe mecting 1o hear
Benn speak at the 1981 conference.

Ominously, in the Labour Parly leadership
debate at that year’s confercnce, the tuture
Generad Secretary, Alan Tuftin, made plain
where he stood on attempts by the runk and
file to organise independently. Tn his speceh he
pointed angrily to the growth of Broad Lef'ts in
otber pubiic sector unions, notably the POYU
and CPSA. He vowed that his unior would not
suffer the same fate.

The 1982 Rules Revision conferepce saw
the Broad Left officially ‘outlawed’. it was pre-
vented from using the union's name or mecting
to discuss union business.

Regrettably. for this and other political
teasons. the Broad Letr has not flounshed. Alan
Vraser’s victimisation is clearly seen by the
umon right-wing as another belpful deterrent 1o
its development.
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inviting Alan Fraser's branch to put him on the carpet.
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The causes of the

strike

ON AUGUST 17 Alan seceived a notice of
sacking from the Post Office management. The
reason given for the dismissal was attendance

a total of fifteen days absent in the previous 12
maonths, nearty half’ of those as a result of a
back njury.

The issuc of absenteeism is taken particular-
ly seriously by the Post Office. Such time off.
for whatever rcason, has long been used to
discipline members of the workiorce, Yet
attendance records as bad or worse than Alan’s
are not that rare. Joc Payne, UCW Regional
Sceretary, commented that he had known
many  successtul  appeals in worse  circum-
stances.

But the fecling among branch members was
that the issuc of atiendance was not the whole
story. Alan had playced a big part in the growing
militancy and cffectiveness of the branch, and
was thus a thorm in management’s side. They
knew, too, that there had beem a string of
previous attempts to discipline Alan unfairly,

The strike

FOLLOWING the sacking a mass meeting of
120 immediately voted to strike, with only one
vote against. The strike began or Saturday
September 3id.

It wuas Monday before the Union of
Communication  Workers  (UCW)  Repional
Office could be contacted. but the pickets had
already convinced Sunday night’s shift 1o join
ihe strike,

On Monday, Joe Puyne, Regiona! Seeretary,
urped the Regional Post Office to lift the
dismissal on grounds of a procedural technical-
tly. The management wouldn’t comment af
that stage but agreed that i there was o
teechnicat error ihey would back the Jifting of
ihe dismissal.

The branch bad the second of what became

including cven faisifying evidence against him.

About a year ago Alan's signature had been
torged on Late Attendance slips, for which he
later rcceived an apology. At the end of
December last year aticmpts had been made to
discipline him on trumped-up charges of leaving
letters  behind again  apologies  wcere
extracted. Dates were changed to add two
additional days to his previous year’s sick
record.

There is litde doubt that management's
decision to put him on a six-day week of Sam
starts was aimed at building up attendance
irrcgularities. The general atmosphere of harass-
ment and intimidation ercated by management
was added to by frequent errors in Alan’s wage
packets.

Any doubts about the validity of manage-
ment’s reasons for Alam’s sacking were soon
removed by the reaction of the membership. To
them it was a clear-cut casc of victimisation for
trade union activitics. And they were prepared
to back opinion with action.

daily mass meetings, and the first strike bullctin
was issued.

On Tucsday Gerry Casey, UCW Regional
Officer, atrived. He bad little knowledge of
what the dispute was about, and admitted that
his brief was to end the strike.

Ali-day three-way pbonc calls between
Cascy, UCW National Office John Taylor, who
was at the TUC in Blackpool, and the Regional
Post Office HQ, built up hopes. The moss
meeting that day again voted to continue the
strike,

The management agreed to the appeal being
brought forward to Wednesday in Basingstoke
Cascy told the strikers that he was confident
of winning the appeal.

Hospital workers, members of GMBATU.
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had for the second day joined the picket linc,
bringing with them a donation from the NHS
hardship fund with a promise of moic to come.
The picket lines remained heavily manncd from
4.30am untii after midnight.

Other Post Oifices in the area were now
refusing to haadic Basingstoke mail, and Securi-
cor’s union MATSA {a section of GMBATU)
refused to cross the lines, thus bringing Giro to
a halt.

The spirit on the picket line was high. As
the appeal was heard on Wednesday, @ second
strike bulletin was prepared. But the contidence
turned first 10 a sinking fecling and then to
anger as the appeal was bungled by Casey. He
stmply went through the motions of defending
Alan. He scemed to be under pressure. Manage-

Solidarity

ALAN FRASER is a Socialist Organiser
supporter. The local SO supporters group had
backed up his work in the Post Otfice for some
time. When the victimisation stiike began, the
SO group threw s full weight into organising
and building support for the postal workers in
the lucal labour movement,

The leading role i this was taken by the
nospital branch of GMBATU. whose branch
‘eadership contains  several  supporters  of
Socialist  Qruaniser.  GMB  stewards  won
donations from hospital union funds and
organised special issues of their branch bulletin
1o prepare for a pay queue collection which
raised a further £64 for the postal workers,

Around this core of hospital workers, whose
branch banner was on the Post Office picket
line iur the tull week, delegations, donations,
bunners and messages ol support were kept
1lewing from ihe Labour Party, Labour council-
lors. LPYS. Trades Council, NGA, other trade
univns. plus Tull-time officials of GMBATLU and
NLPL., On briday London UCW Broad Left
supporicrs oreanised a delegation to the picket
line ol UCW members from Croydon. Several
SWP members were also regular supporters.

This action clearly had o positive effeet on
the sirikers by widening  their view of the
warking <lass movement and stilfening their
fesolve 10 press on. Sceing the postal workers in
vrusele i turn had g sirong cffect on those

ment weat off 1o lunch ziving no answer,

At 4pm the membership, hoving been Kept
waiting for three hours. were (old by Casey that
the appeal had failed.

tic urecd them o return to work and suid
that the only hope now was to weite 10 Post
Office HQ asking for Alan’s job back on
‘humanitarian crounds’

The strikers denounced him lor tiying to
seli diiem out. and again voted (o slay on strike.
From thalt point on picketing became even
stronger.

By this poit the stand taken by the
members was drawing increasing supporl from
other sections of the local labour movement,
and a question mark stood orer the further role
of the national officials Following the failure of
the Casey sell-out attempt (o break the strike.

action

Post workers showed solidarity with health
workers — and received solidarity in return.
Photo: John Harris.
who supported them,

The links and solidarity which can be built
through  this wype o aciion shoeld be o
standard part ol any trade anioa straggte,

tBlack Fri
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day’ - the

strike is hroken

THE NEWS that UCW Assistant Secretary dohn
Taylor wax coming trom the TUC oo Friday
again ruised hopes of union suppoil,

Taylor had perswaded Regional Post Office
munagemenl  to hear the second appeal m
Basinestoke. Puring the week Gerry Casey had
been in touch with Taylor in Blackpool and
Taylor had appuarcotly been insisting that the
sitkers” bost course was to sty out. Onatcival
Tayior admitted to e locil branch olTicens
that he wus I no doubl that Alan was being
victimised for his irade union actividies. 1l
went even Nucther and pledeed that he would
eet Alan’s job buek or excalate the aetion,

Alan and UCW Branch Secretary Ron Rod-

well were leftc owstde  while  three  union.

officers, Tayilor. Payne and Casey. negotiated.
Al old Tavior the bottom line ax far as he
wis concerned Was il lempordry transier, with
guaranteed return 1o Basinastoke, Top line was
immediate reinstatement in the  Basingstoke
ottice.

Alter tour hours of talks Taylor returned
with only uscless formalas, Taylor liad phoned
three different Resions asking them o take
Alan and was relused,

Then Toylor came out with an astounding
offer  managemenl were offering o buy-oll of
£6.008. and Taylor was iaxistent thar Alan
should ke i, Here wos someone sacked Tor
straighiforward absentecism and management
were offering (hem £6 000 to quit!

Alan ook o priacipled stand and refused to
juke the money. This infuriated Taylor and he
was sure he had spotted a weak link wheo he
ealled o Alan™ wile Angela talvo an SO
supporter) to persasde Bim 1o take the money.
She toid Tom jo sl i,

By the time the mass weeting ook plaee
Tay lor's previous 1tk of “excalition’ had now
heen pephreed by an afl-oul detenmnimalion o
bury the sirike. Agasinst (he wishies of the
sirikers he insisted hat all nonsstrikers kel the
viveting. oclading the TPOW defezution Ironm
Crovdon, With o kel reputition (o delened,
Tarylenr warnted s (0w WHDesaes s Pensible 1o

Hse massacie,

Whereay Casey had been o willme amacews
Tavior was the professionad, He did not disguise
hix hostilizy . attacking Alan's atwendance record
and waving there was no posaibiliy ol setung
his job back. He added thar i the sirike did 2o
on the nasienal orficizis woald wash their hands
oL

Faen then e workess voted 10 conunuog
thels wetion. Claming that the majurity w sty
out wis nul laree oneugh. he demanded anather
vote. The docal oilicials were vontused by the
widden chanee. and with the imembers tired
both physically and menwlly & second vore
natiow v overturned the tirst 1o was the end ot
the raad aad 1hey had o retarn o work,

Lmotion. frustzation and exhaustion broke.,
and  ax o Aoeeln Fraser finally reached  the
phutorm 1o say thai o ey had voted to
contnue they would win, manpy strikers broke
down and wepopenly, They knew they could
have won,

: 3
John Taylor (second from i doong the
Grunwick dispule
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The UCW hit-men

John Taylor

TOUHN TAYLOR made hix name in the Union
ot Post Otnice Wonkers ax a champion of the
rank and file, ofwen in defiance ol the union's
national Jeadership. As an orzaniser of  the
London Dintrict Council in 1977 he supporied
the unedficial blacking of Grunmwick’'s mail by
Cncklew ond soriers,

This raised real hones o victoary in 1l
marathon srike for unjon recopnition. The
Cricktewonod  workers’ courgeeous stund  was
brutally sabotaved by UPW Deputy General
Secretary Norman Stagz, who wenu <o racas w
thecaten them with expulvion from the union
und :he sack 0 they did not call off their sinke.

At the 1978 union conference Taylor
supparied o resalution condemning the
Eaccuiive’s action. Among other thines Taylor
said  then was, T believe that with strang
leadershp the members of the UPW aie ane of

the mo~t oyal aroups in the Tabour and trade
unionr moavenmient™, And: “The only ume our
membens will become divided is when we don't
et duect leadership from the wp™. The irony
o these words will not be lost on the LW
mambers in Baxingstoke,

In Jack romey's book, ‘Gruawick: the
work o7 story T, Taylor iy deseribed  1hus:
“Tavlor, whoswe power base in London was the
Lastern District Office where he had worked as
a sorter (rom the age of sinteen, was a lough
and  determined  indiidual. Very much o
miitant within the UPW_ he was o brilliant
speaker and a rising st ip e union, W whose
National Exccutive Commilice he had just been
clected™,

The wvitinate betrayasl of the Grunwick
strikers ot the hands of the TUC did have some
uses: il acled as o swepping stone Tor both Jack
Dromey tin the TGWU) and Taylor 10 lurther
their  carcers and  become  Tull-time  union
ofticiuls. As a UOW Assistant General Secretary,
Taylor was 10 use his ‘brilliant” vratry (o ful}
eftfect at the Basimasioke Black Friday meeting,
browbeating

John Taylor made his left-wing reputation at the

time of the mass pickeis outside Grunwick

L

Gerry Casey

GERRY CASLY hos not always been a strike-
breaker, As o Postman Higher Grade in Oslord
Post Otfice he spent many years liehting tor
principle as an offwer i what was a mainly
fight-wing branch. Often he wax o lone voice.
but he was pot atraid (o batde against the odds.
And. when winning the argument matered
maost, Be was able 1o get solidarity action off
the ground for bath local and nxtivnal disputes.

But the widespread respect tor Cusey in the
Oxtord Tabour movenient was not just due (o
his record of mtegrity in the Post Oftice union.
Casey was the lelt's candiduie tor President of
the Tocal Trades Council v o drawn-out struggle
involving the TUC ot national Jevel local
bureatcnts. and thie rank and Cle.

Stemting from u wilk-out by some right-
wing and Communist Party delegates g the
1976 AGM, the TUC held an ‘enquiry and
reconstituted the Trades Council a few monibs
later. Casey stood Tor President against careerist
righi-winger Jobhn Power and was defeated
along with (he other condidaies on he lefls
slote tn a bighly polarised mecting. There then
Tollowed year abter yeur of straggle by the lent
against 2 blov of witch-hunting, dictatorial right
wing and CP officers, who ultimaiely could
only win a vole once a year - For their slate af
the AGM.

Throvghout this testing time Casey  pever
wavered. With the fefl the target of outrageous
abuses ol democracy and red-bating he remain-
ed resoluoic and committed 1w the fight. Finally |
in 1981, Caxcy was clecied Prosident,

lronieally . svon abter this driemph Casey
was b clecied W the UCW National Esecutive
as o Brood Lel't candidute, and the pressures off
this national work Jed o his gradual withdyawat
from Trodes Councit activity aandd, eventually
hix decision for this reaxon not fo stuod Tor the
Presidency in J983.

Fhe PPrOCess ol divoree irom the base ol the
frade aotons was o big Vactor in bis subsequent
deconeration, e hecanoe livine prool” ol the
power o o Imde wineo appacitos o
comproniing those o) evea the highest irade
wnieny priscipe.

As ome ol the tweniy-two Ly mcenmibers on
e UCW evecutive be s renioved 1reon (he
warkplice Tor the swhuole period of ofliee and
s dell, rondine shift-work pephoeed by a cushy

Gerry Casey (left} in more militant days. Phate
Socialist Press.

life. Pery perks and o diet of protessional
compliments awell you with a false sense of
your own importance. Lost contact with the
membership deids 1o tast conlidence in the
streneth ol the working class, Every concession
you muke whets the appetite of ibe burcau-
CRacy 1o devour you: 1o make you become parg
of them and provide some superficial lesitimaey
Yor their erimes.

Hotakes more than irarde unionism to resisg
this, Tn fact it is tite limitations of mere i
aaionism which provide the conditions ror it 1o
Hluwsrish.

Gerry Casey i 1983 i< o far ey rom the
dns when he was o predictable and fearless
deaouncer of bareaucracy . n 1976 he chaieed o
conference of the Campaign Tor Democracy an
the Labour Movement and spoke out abour
altacks by anion olticids on demacratic nghis.

The repart of his speach in Socialist Press
reueds: “Hightehiing the fact thar repression off
democraey o (the wmons, wihile definiiely srow-
ing as g Hrear e jobs g Tiving standards of
union members, t5onol pew. Comiade Casey
poiticd 1o (hree previous  instances where
stewards had bheen victinsed by maaazcment
with the collaboation of umon officials 1
Ford Fidewound w1977 ar Cilkimginns Glass
warks i SEoilelens and i eviinds Condey
Asweribly Phnt :n 19787 Prophetic words, s
whieh we miche now add Basigstoke Posg
OMice, 1983
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Lessons for the

future - the
struggie goes on

UNDLERESTIMATING the ability of a anion
bhuresucracy o betray may sound hike u mere
hackneyed old phrase, but it remains the most
common epitaph Tor defeated strupeles. The
Basingstoke  experience  was  diftercrt only
because responsibility on (s oceasion lay aot
with the neht wing, but with individuals
regarded as being on the left of the national
leadership.

Burying these lefu repuiations iy an urgent
task. The UGCW Basinpstoke branch has set the
right example by condemning the conduct of
the national oiticials involved.

With the whole of the public sector under
attack from the Tories and much of it thrcaten-
ed by privatisation, the vicimisation ol kcy
militants, already o feature of the state-owned
motor industry . is likely (o ncrease. Defence in
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such cases s never easy; the employer chooses
the time and the issue and olten simply geiting
action is an achwevement.

Resisting sabotage from within the . orkers’
own orpapisations is harder still. The only
serious possibility of this happening is through
the development of a political analysis of the
jabour burcauceacy, undersianding why it can
act so blatemly against the interests of ihe
membership and convineing the rank and file to
rely only on its own strenglh,

Orpamisation is important: the way Basing-
stoke UCW had gone aboul {ransforming the
urion branch {tom a fossil inlo a fiphiing unit is
4 model of what can be achieved. Lqually the
formation recently of a Labour Party woek-
place branch there provides another important
vehicle tor taking up the fight agoinst ihe
bureguceacy.

On a nationy! level the Broad Lefi remains
of central importonce, though this s not to
ignore its present limitations. Though the old-
siyle, Communist-Party-dominated Broad Leflis
have given way recently (0o more active,
campaigning bodics, there remains fur too much
cmphasis in the UCW on that same ‘clectoral
machine' concepiion of a4 caucus. The way
forward must be much more urned towards
providing a lead in struggles and mobilising.

Above all s the continuing fight (or demo-
cracy and accountability, Al full-iime ofticiols
should be subject to repular election and the
right of recall and reccive no more than ihe
average wage of those they represent. The live
year re-cteciion rule, won recently after o Broad
Lett cmpaign, faces its fiest test will John
Taylor due Tor re<clection. I will provide a
uselul measure of how quickly and Bow much
the lessons of Basipesioke hove been leapned.
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Communications Workers Broad Left

I. Opposition to alt forms of wage restraint.

2. A decent living wage. For a sliding scale of
wages linked to the rate of inllation.

3. For a 35 hour week,

4. No redundancies, Na natural wastage. Share
wark with na loss in pay.

5. Opposition to all productivity deals,

6. Na new technology must be accepted until
the draft agreement on new technology passed
at Annual Conference 1982 is fully agreed with
the Post Office. Introduction of the new
technology to be under the contral of the
warkforce, Full discussion of the SPRU report.
7. Higher priority to be given to political
debate and education at National Conference
and at branch level,

8. No discrimination on the basis of race or sex
in the industry, For a National Equal Rights
Committee to research into and campaign
against sex discrimination and race discrimina-
tion in Lhe industry, Creche facilities to be
provided to atlow all members full involvement
in the union. Remove fascists from umion
positions.

9. Exccutive Councit minutes with voting
records to be published and made available to
the membership.

1. Opposition to all cuts in public spending
and restoration of those cuts already carried

out.

1. Democratic workers' controt and manage-
ment of the Post Office/British Telecom.

12, One democratic union for all communica-
tions workers,

13. Re-nattonalisation without compensation
of 2l enterprises hived off by the Tories.

14. Opposition to the Tory anti-trade-union
laws. For the right to swike for all workers and
the right to picket.

15. All fuli-time officials to be subject to
regular clection and right of recall. Implementa-
tion of the 5 year re-election rule is a welcome
first step. Full time officials to receive na more
than the average wage of the members they
represent.

16. Iar the right of all candidates in elections
to campazign for office and publish election
addresses.

17. Full support far the democratic changes
passed at recent Labour Party conferences. For
the involvement of all Post Office/British Tele-
came workers in the Labour Party to build a
mass membership, with workplace branches,
and opposition to all  witch-hunts and
expulsions of socialists.

18. Labour to power on a socialist programme
including the implementation of Clause 4.

To join the Broad Left. send £5 {cheques/POs made payable to ‘Communication Workers® Broad
Left’} and a stamped addressed envelope to the Treasurer, Dave Perceval, 32 Huntly Road, London
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