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Education Workers

The NEU and Covid-19
Lessons from a year of struggle

It’s not unreasonable to argue
that the NEU’s response to the
pandemic was the best of any
trade union.

That may not set a high bar given
the state of the British labour
movement but the challenges
faced by unions representing
education workers have been
immense and our Union has
done a creditable job in
responding to them.

At a national level guidance and
materials were rapidly produced
on issues we had rarely or never
had to deal with before; home

learning, protection for higher risk
staff, rotas and clear lines on a
wide range of ‘normal’ workplace
issues.

At a local level our branches
stepped up to the plate
magnificently to give members
access to the most up-to-date
information and guidance and
opportunities to make the Union
aware of their experiences. This
created an unprecedented level
of engagement between union
structures and members with
many areas having weekly
meeting attended by over 100

members. These numbers and
the frequency of meetings fell off
a bit when most people returned
to work from June but rose again
at points of renewed concern in
Autumn and, especially the New
Year 2021.

Complementing and reinforcing
this local engagement there have
been national online meetings
attracting many thousands of
members on a regular basis. The
impact of this activity for the
longer term health of the NEU
could be very significant.
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Membership increased
dramatically over very short
periods of crisis (sometimes a
weekend). The number of new
members has seen the Union
grow by tens of thousands.

Particularly striking has been the
increase in support staff
membership which will produce
a qualitative change in the
nature of the Union, moving us
much closer to having an
industrial union for all education
workers.

We have lots of new reps as a
result of the need to organize a
collective voice in workplaces to
win safe practices and protect
staff. Hopefully the commitment
many showed as Covid reps will
translate into a confidence to
become school or college reps.

Of course, being the best doesn’t
mean we couldn’t do better or
that all members felt equally
represented. We were better at
having the right policies and
demands than we were at
enforcing them.

In June and again in September
the government imposed wider
school reopening plans which
we rightly said were unsafe for
staff and dangerous for a society
fighting to control the virus. We
had no particular strategy for
resisting that at the collective
level. Some sections of our
membership felt less well
protected and represented,
above all the huge numbers of
supply teachers who lost their
assignments and income and
the support staff who faced
demands to be in the workplace
on a regular basis even when
most pupils and teachers were
not.

Anyone who wants to reflect on
what we could have done better
could do worse than look at a
couple of high points for the
Union and consider how we
could have made them the norm.
First, in May 2020 we developed
a very clear, easy to understand,
list of five tests for safe
reopening. They were
understood and welcomed by
members and the public and
were popular. They have also
been fully vindicated by
everything that has happened in
the months since then. The
problem is that they were
ignored by government. Schools
opened more widely from June
even though they hadn’t been
met. That was possible because
we had no strategy for
harnessing the renewed
collective strength we had
developed since March to resist.

That can happen of course.
These were new and fast-
moving circumstances, the
balloting laws in the UK are
designed partly to make it
difficult to respond with speed
and agility to situations like that.
Less easy to understand is that
three months later when the
government directed all schools
to open fully to all pupils despite
the fact that our tests still had not
been met, we were no further on.
On the contrary we appeared to
respond to the fact that our
(perfectly reasonable) tests had
not been met by effectively
abandoning them.

The Autumn term was a
contributing factor in a
disastrous period in the UK’s
experience of the pandemic.
Positive cases rose dramatically
and it was clear that this could be

linked to the wider school
reopening. If we could have
found a way of enforcing our
tests as a condition of reopening
we would have saved more lives
and played a major role in
making the response to the virus
more effective.

The other high point was the
weekend immediately before the
start of the Spring term in
January. Faced with a
government hell-bent on a full re-
opening despite rising case
number and against all the
scientific evidence including their
own SAGE committee the
Union’s response showed
urgency and real leadership. The
unanimous decision by the
Executive to advise all primary
members of their rights under
section 44 and to provide all the
guidance and supportive
materials they needed to enforce
those rights was the NEU at its
very best. It was the first time in
this crisis period when we moved
from making propaganda
against unsafe opening to
collectively resisting it. And it
worked. Within 12 hours of the
reopening the government
announced a complete U-turn
and imposed a fresh lockdown
until at least March. We weren’t
the only factor in that U-turn and
we can’t know for sure whether
our members resistance would
be have been sustained,
increased or decreased if
government stood firm. But we
played a major role in winning
that change and members felt
their own and their Union’s
power in a way most had never
experienced before.

We can mostly be very proud of
what the NEU has done during
the Covid pandemic. If we
consider those two high points,
though, we see how we can step
up another level. When we have
clear and popular demands
which relate directly to our
members concerns and a
strategy for winning them which
shows boldness and confidence,
we can make it much harder for
political leaders and employers
to ignore us and endanger our
members.

Patrick Murphy, NEC (pc)

The five tests were clear and popular, why were they abandoned?

The formation of the NEU in
2017 opened the doors for
support staff to join and was the
first step in forming the first
industrial union in the education
sector. Up until then, the
National Union of Teachers
(NUT) was not open to support
staff, who instead could only be
represented by Unison, Unite or
GMB.

Since 2017 support staff
membership in the NEU has
increased dramatically to
roughly 49,000. This increase
has been down to good
recruitment by reps and activists
in the union, the fact that the
NEU usually has more presence
in schools, and the fact that the
NEU has taken the most militant
action around health and safety.
Education workers look to the
NEU more than other unions as
the place to fight.

Despite the formation of the NEU
and its impressive support staff
membership, support staff still
have no collective bargaining
rights nationally nor locally over
pay and conditions. This has
been the case since NEU first
came into being.

The NEU, Unison, Unite and
GMB brokered the Agreement
between the National Education
Union, GMB, UNISON and Unite
on School Support Staff in
publicly funded schools which
states “the National Education
Union gives an assurance that it
will not seek recognition and
negotiating rights for support
staff in publicly funded schools at
local and national level.”

This agreement stands to this
day, even though support staff
membership is pushing 50,000.
The NEU has increased its
strength and capacity to really be
a force in schools and in

education by the fact that it now
accepts support staff among its
members. The strength of this
can be seen on a local level
where all staff can sit in the same
room as members of the same
union and on a national level
where support staff increasingly
make up a significant proportion
of national union meetings.

The current agreement stands
as a roadblock between what we
have now and a union which
could truly represent all staff.
This would be an extremely
strong position and would be
transformative to support staff
and the education sector.

The TUC agreement needs to be
scrapped. Firstly, it is unfair to
the over 49,000 support staff in
the union that they cannot have
proper bargaining rights.
Secondly, it weakens the
strength of our union since it is a
source of inequality and division
between support staff and
teaching members. Thirdly, it is
not representative of what
support staff members want,
who voted overwhelmingly to
seek to end the agreement at
last year's NEU Support Staff
conference.

Find Motion 66 here and please
vote for it.

Virginia education strikes,
support staff played a pivotal role
in the strength of the strikes. In
fact, it was school bus drivers
that decided to reject a bad deal
being put forward by the union
leadership to end the strike. The
strike ended with, amongst other
things, pay protection, a rollback
on school privatisation and a
wage increase for all public
sector workers in West Virginia.

The West Virginia case
demonstrates what an industrial
union in education is capable of.
We need to have a vision of the
NEU as a truly industrial union,
which covers everyone who
works in educational institutions.
Imagine the power of a union
where it is not only teachers and
TAs who are balloted,
represented and taking action
but a wall-to-wall union of
teachers, TAs, admin workers,
lunch time supervisors,
technicians, counsellours,
nurses, cleaners, porters,
therapists, etc. That would be a
force to be reckoned with and
would have a profound
democratising impact on our
union and education system.

Tyrone Falls, Bath and
Northeast Somerset

If you’re in the building you’re in the
union - collective bargaining rights

for support staff!

http://msgfocus.com/files/amf_unison/project_137/Final_TUC_NEU_Agreement_.pdf
http://msgfocus.com/files/amf_unison/project_137/Final_TUC_NEU_Agreement_.pdf
http://msgfocus.com/files/amf_unison/project_137/Final_TUC_NEU_Agreement_.pdf
http://msgfocus.com/files/amf_unison/project_137/Final_TUC_NEU_Agreement_.pdf
http://msgfocus.com/files/amf_unison/project_137/Final_TUC_NEU_Agreement_.pdf
https://neu.org.uk/media/14066/view


Boycott high stakes summative
testing - abolish GCSEs

For the second year running the pandemic has
ensured the cancelling of A-Level and GCSE
examinations and the statutory testing in primary
schools, good!

This gives the NEU a unique opportunity to end the
‘exam factory’ approach to schools. We must not
miss this opening.

In primary, we have long campaigned for the
scrapping of the statutory tests. Workers’ Liberty
were central to pushing the union in 2019 to holding
an indicative ballot to boycott the tests. The result
was 39% of members voted, 97% voted they
wanted to replace SATs and high stakes tests and
59% said they were willing to boycott.

After 2 years of not administering the tests, we can
surely achieve an even better result now. One

sufficient for the union to move to a formal ballot. If
we were to boycott in 2022 that would likely ensure
3 years without these abusive and damaging tests.
Every year where they don’t happen will make it
harder to reintroduce them.

There is a growing consensus outside of
government that GCSEs are pointless. When even
the CBI and Kenneth Baker, the education secretary
who introduced them, believe (for their own
reasons, for sure) that they should be abolished
then we havev extraordinarily good terrain to
campaign to end them.
The union must mount a militant and serious
campaign to get rid of them. Students should be
able to pursue whatever courses they want post-16.

A-Levels need over-hauling too. There should be
much more continuous teacher and student
assessment. Instead of a method of closing off
avenues to students, we should be ensuring that as
wide an opportunity is open to as many young
people as possible.

This system is stacked against working class
students. Conference should support the ‘Stop toxic
testing’ motion 6 and oppose amendment 6.1 to
ensure we don’t miss this golden opportunity.

David Pendletone, Lewisham

What we stand
for

The Alliance for Workers' Liberty fights for socialist re-
volution, for the labour movement to militantly assert
working-class interests.

See workersliberty.org/about — if you agree, join us!

Keep intimidating heads out
My head is in my school NEU group. The practical
effect of this is that my members are scared to
speak out. Over the years many have come to me
and my co-reps and asked whether he could be
stopped from coming.

As reps and as a union group we have asked him to
absent himself from part of meetings, as the union
suggests. He has refused. It makes the functioning
of the union group very difficult. When I have raised
this in my District and elsewhere I have found that
many members have experienced similar. Union
rules mean there is nothing we can do about it.

In virtually every school the leadership have moles
who feed back what happened in union meetings to
them. Often, they have stooges who will put the
leadership line, or members of Senior Leaderships
are members of the union. These things are all real
problems but they are of a different magnitude to
having your head in the meetings intimidating
members and acting as a head not a member.

The RMT (the rail and transport union) on the
underground have a system where managers have
their own branches and cannot be in the meetings
of those members who they hire and fire.
Something similar must be possible in the NEU.

It is a matter of urgency that our union finds a way
to ensure our school groups can function without
intimidation. Conference should support
Lewisham’s amendment (18.1) to Keep and
Support our Leaders in the NEU.

The pandemic necessitated an
urgent trade union response in
schools. The NEU recruited
significantly, with more members
stepping up as reps and health
and safety officers, and
impressive and inspiring
examples of collective action
around the use of Section 44
protection.

That is the context to the recent
cases of victimisation of a
number of NEU reps.
Some school and Trust bosses
have been spooked by this
partial lifting of the lid from a
usually compliant workforce and
student body, and have sought
to clamp it down tightly once
more.

Kirstie Paton, Tracy McGuire
(both National Executive
members), Louise Lewis, and
John Boken are four NEU reps
who have been victimized as a
result of going about their trade

union activity during the
pandemic.

Rather than receiving
appreciation for their efforts to
keep people safe during the
pandemic, these activists are
facing being selected for
redundancy or trumped-up
disciplinary changes.

Despite the challenges of
engaging in trade union activity
during the pandemic,
campaigning for the victimized
reps has included strike action
and local community
involvement. But what these
victimisations also reveal is that
the NEU needs to step up its
strategy to defend our workplace
reps.

CEOs of MATs need to know that
if they intimidate or victimize our
reps then the whole weight of the
union will be unleashed. This
means educating our members

about what ‘an injury to one
means an injury to all’ actually
means, about how collective
strike action is the best way to
defend the rep and indeed the
whole union group, and then
preparing our members for strike
action, including across MATs
where possible.

It also requires having an action
strategy in place which is swift,
and not delayed by either
bureaucratic processes or
subservient to clauses in school
disciplinary policies which often
gag, isolate, and potentially
demoralise our reps and
members. Defending NEU reps
is essential and urgent work, and
must be a priority.

Pat Markey, Secretary
Northampton District (pc)

Defend NEU reps - stop the
victimisations!



What’s Left? - assessing NEU Left China: Solidarity with Hong Kong
and the Uyghurs!The NEU Left was launched as

‘a membership organisation’ on
Saturday 13th March. This in
itself is telling as it was
‘launched’ as a brand over two
years ago at the NEU
conference.

Since then it has existed as a
nebulous bureaucratic lash up
between the Socialist Teachers
Alliance (STA) and the Broad
Left (BL) both legacy
organisations from the NUT and
some invited legacy members of
the ATL. The aim from the start
has been to create an electoral
bloc large enough to control the
union. BL had controlled the
union until 2008, when the STA
the Campaign for a Democratic
and Fighting Union (CDFU) took
over. Since its ‘brand’ launch it
has struggled to square the
competing careerist interests of
all its component parts. On
paper 3 of the 4 candidates for
the Deputy General Secretary
are NEU Left. The NEU Left is
not really left.

The NEU left membership
launch was accompanied by 5

founding principles. It is not clear
how they were decided upon.
They are broken down in to 1)
Organising a member-led union
2) Education 3) Social Justice 4)
Equality and 5) Internationalism.
The first sections are
uncontentious and the points
under them would be surely
agreed upon by virtually
everyone in the union (including
Workers’ Liberty supporters).
Although the Equality section
only mentions racism omitting
sexism, sexuality and, most
significantly given the views of
many in the leadership of the
NEU left on trans rights.

However, the description for
Internationalism is just peculiar.
After another innocuous
commitment to internationalism
and solidarity it says this: ‘for
solidarity with teacher trade
unions in Cuba and Palestine’.
The first question raised is why
only teacher trade unions? Why
not school worker unions? Why
not all unions? Then why just
Cuba and Palestine? Cuba is

particularly concerning as the
unions referred to are
government controlled, yellow
unions.

Workers’ Liberty also stand in
solidarity with the Palestinian
trade unions. But why have NEU
left singled them out? It is part of
left absolute anti-zionism and
feeds the demonization of Israel.
In reality, all of this reflects the
‘internationalism’ that has
functioned in the NEU and NUT
leadership for a long time –
stalinoid and based on junkets
for bureaucrats.

David Pendletone, Lewisham

The trade union movement in the
UK must rally to the support of
our comrades in Hong Kong.
Hong Kong Confederation of
Trade Unions (HKCTU) general
secretary Lee Cheuk Yan and six
other activists have been
standing trial under old British
colonial laws, for "unauthorised
assembly".

Meanwhile, 43 of the 47 taken to
court on charges of subversion
(under the new National Security
Law), are now in prison,
remanded until the charges are
heard in three months’ time.
Those charges carry possible life
sentences. The 43 include not
only those particularly active in
the 2019 street protests but also
leading trade unionists like Carol
Ng and Winnie Yu.

Behind the big trials, hundreds of
others face trials, such as the
students charged with rioting
after the police siege of the
occupation of the Chinese
University of Hong Kong.

A special parliamentary debate
was called on 10 March. The
government came under heavy
criticism from most opposition
parties over their failure to
activate Magnitsky sanctions
(aimed at individuals
responsible). John McDonnell
MP asked what action was being
taken against UK companies
operating in Hong Kong, like
HSBC and Jardine Matheson,
which have supported the
National Security Law, and
Swire, which have victimised
democracy activists.

In Hong Kong, about a thousand
congregated outside the court on
the first day of the trial of the 47.
The police displayed banners
declaring the protest to be an
illegal gathering, but that didn’t
move the crowds.

International trade union bodies
such as the ITUC and ITF have
expressed their solidarity with
the 47. They had already
declared support for Lee Cheuk
Yan.

Despite lockdown restrictions,
the arrests of the 47 have been
met by street protests in the UK.
A demo on 6 March, called by
Nottingham Stands With Hong
Kong and Labour Solidarity with
Hong Kong, attracted sixty
people.

Many Hong Kongers are fleeing
for the UK. There is talk of
300,000 arriving over the current
year. China is trying to get
amendments to HK immigration
legislation through the Hong
Kong’s governing LegCo by 1
August to ban people getting out
of Hong Kong.

A small minority of those leaving
Hong Kong are very wealthy.
However, the majority face
second class citizenship: having
to prove before entry they can
provide for themselves for six
months, denied recourse to
public funds except in
exceptional circumstances. In
the worst cases, unable to
qualify for the BNO (Overseas)
Passport, many will have to
apply for refugee status. Both
they and the activists in Hong
Kong facing the current legal
repression deserve our
solidarity.

The repression in Hong Kong is
part of a bigger picture of
coercive control and repression
across China which is most
sharply in evidence in the
Chinese state’s bruta
lpersecution of the Uyghur
people whose homeland (known
to the Uyghurs as

“East Turkestan” but officially
called “Xinjiang Uyghur
Autonomous Region”) is the
north west corner of China.

A new report from the Newlines
Institute tests the evidence of
China’s persecution of the
Uyghur people against the 1948
UN Genocide Convention.

Article II of the Genocide
Convention defines genocide as:
“any of the following acts
committed with intent to destroy,
in whole or in part, a national,
ethnical, racial or religious
group, as such: (a) Killing
members of the group; (b)
Causing serious bodily or mental
harm to members of the group;
(c) Deliberately inflicting on the
group conditions of life
calculated to bring about its
physical destruction in whole or
in part; (d) Imposing measures
intended to prevent births within
the group; (e) Forcibly
transferring children of the group
to another group.”

This is not, so far as we can tell,
an attempt systematic physical
murder of an entire population.
However, the report sets out the
state’s campaigns of mass
incarceration in camps and
prisons (where abuse, torture,
death and suicide are at least
frequent); imprisonment of
cultural, intellectual and religious
leaders; cultural, political and
linguistic repression and re-
education forced contraception
and sterilisation; family
separation; and the taking of

https://newlinesinstitute.org/uyghurs/the-uyghur-genocide-an-examination-of-chinas-breaches-of-the-1948-genocide-convention/


indigenous children into
“orphanages” for culturally Han
upbringing.

Taken together, the report
argues that these constitute an
intentional project to destroy the
Uyghurs as a group. Amixture of
suppression of births,
suppression and replacement of
culture and language, damaging
and killing individuals, and
dispersing families and
communities, destroys their
ability to renew themselves as
an ethnic group. (To which we as
socialists should add — as a
national group, deserving of the
right to self-determination).

It is right to approach this and
similar reports with a sceptical
eye. The report comes from the
Newlines Institute, a US-based
think-tank which describes its
purpose as “enhancing US
security and global stability”.
However, it took contributions
from a (politically broad) range of
researchers, Uyghur exiles, and
human rights jurists and
campaigners. More importantly,
it points to an enormous
evidence base of both leaked
and public state documents and
statistics; large numbers of eye-
witness testimonies; and open-

source information like public
satellite imagery. It may serve
current US foreign policy
interests, but this doesn’t mean
it’s not true.

The US, Canadian and Dutch
governments have all recently
officially recognised that this is a
genocide, and debate continues
at Westminster over proposals
(opposed by Johnson’s
government) to create a path for
the British judiciary to rule on
allegations of genocide and
potentially to block or cancel
trade deals on this basis.

Many Uyghur activists and allies
have looked to states around the
world for help in this desperate
situation. Consequently, many
have focussed much energy into
campaigning for official
recognition, hoping this will
activate states’ Genocide
Convention obligation to take
action.

The Uyghur Solidarity Campaign
UK has warned that these are
not forces in which we can place
trust or reliance. The British,
American and similar states will
only act on the world stage
insofar as it serves their material
interests in their rivalry with
China. If they intervene, they

may even make the situation
worse,. The clashes of a new
Cold War will benefit neither the
people of East Turkestan, nor
the working classes and
oppressed people China or its
Western rivals.

Formal rulings or recognitions of
genocide will not flip a switch
putting otherwise rapacious
imperialists onto a humanitarian
footing. The “international
community” is at base a system
for various ruling classes around
the world to negotiate and
arrange their own interests.
Humanitarianism is incidental at
best. More than bourgeois legal
processes or action motivated by
the rival interests of big powers,
what we need is grassroots
international solidarity.

It is right and important for us to
recognise this situation as an
ongoing genocide. We must
acknowledge the overwhelming
evidence, not simply declare the
opposite of whatever the big
powers say on any given day.
And we must work to rouse
sympathy in the left and labour
movements, and from that to
rouse meaningful solidarity
action.

Pete Radcliff and Ben Tausz

Upcoming
meetings

Workers’ Liberty meetings are open to all, held online
over zoom.

Sunday 11 April, 6.30-8.30pm: Understanding Stalin-
ism — Workers’ Liberty debates Red Flag
Sunday 11 April, 6.30-8.30pm: Socialist Feminist
Reading group. Rape by Mithu Sanyal
Tuesday 13 April 6.30-8.30pm: Free Our Unions —
Striking for the climate?
Sunday 2 May, 6.30-8.30pm: The Poplar Rates Rebel-
lion of 1921
Sunday 16 May, 6.30-8.30pm: Socialists on the Israel
Palestine conflict — Workers’ Liberty debates Red Flag

Plus
Every Monday, 6-7pm: AWL Students’ discussions
Thursdays, 8-9pm: Marx’s “Grundrisse”, study group
Our calendars of events: browse or subscribe!

All online
For full and updated details, zoom links, more meetings
and resources, visit workersliberty.org/events

Published in 2020 for the
fortieth anniversary of the
explosive birth of the Pol-
ish independent workers’
movement, Solidarność.
This book explains why
the movement emerged
when, where and how it
did; and why it was even-
tually crushed by the anti-
working-class Polish
state. 116 pages, £5.

workersliberty.org/
publications

Get our paper every
week!
Trial sub (6 issues) £2 special deal; Six months
(weekly) £22 waged, £11 unwaged, €30 European.

Visit workersliberty.org/sub to subscribe
Or, email awl@workersliberty.org with your name and

Venezuela: For free speech and
independent trade unions

The one motion on an
international issue being
debated at NEU Conference this
year is on Venezuela. The
motion condemns the US
interference in, and blockade
against, Venezuela. It also
praises the achievements of
Venezuelan governments under
the leaderships of Hugo Chavez
and Nicolas Maduro.

The impulse to take the side of
the weak against the strong – in
this case, a now relatively
impoverished Latin American
country of 28 million people
against the world’s richest and
most militarised superpower – is
both understandable and
laudable. However, to see
Venezuela in terms of simply
needing to side with the
Venezuelan government against
the US government, misses out
the most important issue for
trade unionists and for socialists:
what is the position and role of
the organised working class?
What is the relation between the
workers’ movement and the
state? And how can we build
solidarity with the working class
in Venezuela?

Amendment 36.1 from
Southwark seeks to address
these questions and deserves
support from delegates.

Recent events in particular show
that the government of Nicolas
Maduro is not an ally of the
working class in Venezuela. The
arrest of FUTPV (oil workers’
union) leader Eudis Girot in
November 2020 shows this. He
and other FUTPV activists spoke
critically about the state-owned
oil company PDVSA, calling out
management corruption and
organising protests against the
low pay and poor working
conditions in the company. (The
irony here is that Girot had been
a loyal Chavista and had been
honoured in 2004 by Hugo
Chavez for helping the
government break the 2002-03
oil workers’ strike.)

Girot’s arrest followed the arrest
in May last year of Bartolo
Guerra, a PDVSA tugboat
captain, after, according to his
union comrades, he sharply
criticised Nicolas Maduro during
a meeting with management.
According to Reuters, Guerra
has just been released from
prison but is still subject to house
arrest. The Venezuelan
government is engaged in a
harsh crackdown on any dissent
in order to shore up its position.
In doing so, it is strangling the life
out of the labour movement.
Support for independent trade

unionism must be central to our
international solidarity work so
it’s imperative that the NEU
takes a clear stand against this
authoritarian crackdown.

As the Southwark amendment
notes, “there have been
numerous other reports of trade
unionists being subjected to
repressive measures (e.g.
dismissal, disqualification,
intimidation, arrest,
imprisonment, interference in
union elections, including the
use of military forces) for
organising legitimate trade-union
and protest action.”

While the official opposition in
Venezuela is far-right and
working hand-in-glove with US
government attempts to topple
the Maduro administration and
replace it with a US-friendly,
right-wing regime, Maduro’s
government is not of the left or
an ally of the trade unions.
Socialists and trade unionists
must condemn the repression of
protests, dissent and trade union
activity, and make clear our
support for free speech and
independent trade unionism.

Support amendment 36.1!
Dave Ball, Barnet

Education beyond the pandemic
Covid-19 has upended our
education system. Disruption
and uncertainty has created a
space for reform and the Tory
government is preparing itself.
Education workers must meet
these attacks with our own
plans.

Gavin Williamson talks about
“transformative” change on the
scale of the 1944 education
reform act but has talked loudly
about just two ideas; extending
the school day and five-term
years. The Gradgrindian
mentality that simply equates
more time in the classroom with

more learning begs the question
– does the government hate
children and young people?
These proposals are unproven,
so much so that Amanda
Spielman, the head of Ofsted,
cautioned against them.

The government has spent
£7million on training new cost-
cutting consultants. The free
school meal scandals show that
the cuts agenda continues
unabated. Nearly one in five
pupils are entitled to free school
meals.

The future of education doesn’t
have to be bleak. We have had

two years without national
exams. Education workers
shook the government in
January using section 44.

As the government attempts to
re-assert control we have to
make sure they are met with
combative, class-struggle trade
unionism and clear socialist
education policies. We can and
must fight for an education
system based on enriching and
developing everyone who is
involved in it.

Dan Rawnsley, Sheffield



Workers’ Liberty
Education Workers

Fringe
Meeting

Neither Beĳing nor
Washington but International

Socialism

Speakers:
Dr. David Brophy,
Senior Lecturer in Modern
Chinese History, University of
Sydney

Pete Radcliff
Labour Solidarity with Hong
Kong

Saturday 17 April
11:30am
Online

Find all the details
here

https://www.facebook.com/events/896311651155540/

