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FIGHT FOR THE
RIGHT TO STRIKE

Talks in our current disputes are
ongoing, but no-one wants them to plod
along indefinitely.

If LU appears unlikely to concede much
more than it has currently, we need to
either give up, or step up. Tubeworker
believes we should do the later!

Union reps and activists should get out
around workplaces to prepare members
for the possibility of more action. The
disputes are not over, and if we don’t get
further concrete commitments from the
company on stations jobs, no increases in
weekend working, proper compensations
for station staff forced into unpaid
promotions (or the option not to be forced
into a supervisorial or managerial job!),
and other issues, we should take more
action.

We reckon that if we’re no further on
this time next month, we should look to
resume action. For starters, the overtime
ban could be reinstated on stations and in
fleet depots, where it was hurting the
company.

A strong campaign of propaganda and
information by unions (all unions!) to
galvanise members to take more action
could inspire us with the confidence
needed for another push.

We must also avoid a situation where
geting our pay rise means having to
actively sign up to “Fit for the Future”. 

Any deal that links pay and “Fit for
the Future” in this way, and requires us
to sign up to or endorse it in order to get
a pay rise, should be rejected.

JEREMY

CORBYN

WINS:

CELEBRATE,

AND ORGANISE!

Jeremy Corbyn’s victory in the Labour
leadership electon is a political
earthquake. It opens up immense new
possibilies to refound a vehicle for
genuine working-class political
representation.

All four LU unions backed Corbyn’s
campaign. Unlike TSSA, Aslef, and
Unite, RMT is not affiliated to the
Labour Party. Many Tubeworker
supporters believe now is the time for
RMT to reaffiliate, to help Corbyn, John
McDonnell, and others resist the
inevitable atacks from the right of the
party, and ensure Corbyn’s leadership
keeps heading left. 

The other Tube unions should make
good on their support for Corbyn’s
campaign by helping him carry
through his plans to democratise the
party and hand power back to Labour
members and affiliated unions. 

Sadiq Khan’s victory in the Mayoral
primary is also significant; while not
the perfect candidate, his victory over
out-and-out Blairite Tessa Jowell is
positive. He should put on the spot to
commit to reversing ticket office
closures and job cuts if he wins in 2016.

The time for us to act is now. We
have an immense opportunity to
transform Labour from what it has
been - a pale-pink Tory party-lite - into
a force that genuinely fights for
working-class interests in politics.
Labour MPs already showed stiffer
resistance to the Tories’ “Trade Union
Bill” then they would’ve done if
Corbyn hadn’t won. Let’s push them
further.

Don’t wait for the dust to setle, let’s
stir it up!

WE CAN BEAT THE 

ANTI-UNION LAWS

REFUGEE/MIGRANT CRISIS:

OPEN THE BORDERS, LET

THEM IN! SEE: 

BIT.LY/LET-THEM-IN

TELL LU: THE CLOCK IS TICKING! COUNT

DOWN TO MORE ACTION!

The Tories hate Tube strikes because
they have impact. For years, Boris
Johnson has campaigned for laws to stop
us striking. Now, the government plans
new laws that threaten to weaken the
power of unions on the Tube and in
every workplace.

The law stipulates a 50% turnout in
strike ballots, and insists that at least 40%
of those eligible to vote must vote ‘yes’ for
a strike to be legal in “essential” services
like transport. This comes from a
government elected by 24% of the
electorate!

The law also limits our right to picket,
makes it harder for unions’ to fund
political parties, and allows employers to
use agency labour to break strikes. 

The government estimates 60% of
recent strikes would not have taken place
under the new laws, which will hit
vulnerable workers hardest, as harder-to-
organise workers will find it less easy to
get high ballot returns. And if you’re
already fearing the sack, would you want
to identify yourself to the police as a

“picket captain”?
The government faces strong

opposition in Parliament from the the
newly invigorated Labour Party around
Jeremy Corbyn. If we can stir popular
opinion, we could persuade some MPs to
vote against. 

The grassroots Right to Strike campaign
has organised direct action against the
law, including on the day of its second
Parliamentary reading, and is pushing for
the unions to take national action. 

Several RMT and Aslef branches have
already backed Right To Strike; will you
pass a motion of support for the
campaign in your branch? 

Building a strong, worklace-based
campaign now will mean that we are in a
position to defy the law if it passes. 

Visit the Right To Strike website for
more details on what the law will mean
for us, downloadable materials
including a new leaflet to distribute at
work, and details of upcoming events.

righttostrike.co.uk



DISTRICT LINE: SPIRALLING

COSTS AND SEVERE DELAYS
Tubeworker hears that LU is storing shiny
new District S Stock trains in a shed in
Derbyshire because work to extend the
depots for the new fleet has overrun. 
Work at Ealing Common depot, that should
already be finished, still hasn't been signed
off. At Upminster depot, the second
contractor is dragging its heels because LU
didn’t include a lateness clause in the
contract.

Meanwhile, the new signalling for the
District and other sub-surface lines,
originally due in 2018, now looks like it will
be delayed until around 2022 and will cost
£5.54 billion, 30% more than originally
planned. LU dropped its contract with
Bombardier, who proved incapable of
delivering the work on time, but still paid
them £85 million!

LU seems happy to keep handing vast
sums out to contractors, while it cuts
frontline jobs and begrudges us a pay rise. 

HANDS OFF OUR

GLAPS!
Management on the
Leytonstone group have
proposed a “trial” of
removing the GLAP. 

The impact will be:
exhausted staff on their

feet for the whole shift; customers unable to
find staff when they need them; and injured
staff with nowhere to retreat to when things
kick off.

Presumably this is happening because
management are struggling to deliver their
promise that station staff will be more
“visible” when there are nearly 800 fewer of
us!

Union reps have quite rightly refused to
go along with this trial. Keep your ears to
the grounds in your area - it could be you
next!

FIXED-TERM VICTORY
LU has finally commited in writing that any
CSA working on a fixed-term contract on 21
August or before will be retained on a
permanent basis at their existing grade.
They’ve also said that, from February 2016,
they will cease to recruit fixed-termers.

This is obviously a big win for us, which
we should follow up by keeping the
pressure on to ensure that everyone
employed between 21 August and February
2016 gets kept on too!

REINSTATE PAUL OKORO!
Piccadilly Line driver Paul Okoro has been
sacked because he answered his phone in a
stationary train in the depot. He secured his
train and left the cab before doing so.

His workmates are preparing to ballot,
and his union (RMT) has been building the
campaign, with local activists puting out
regular propaganda.

Tubeworker is amazed at management’s
decision to sack Paul. The way management
has treated him is a risk to all Tube workers,
because if the bosses are allowed to do it to
one of us, they could do it to any of us. 

MAKING A PIG’S EAR OF OUR

SHOES (LU’S “PIGGATE”?)
With the long-awaited (!) roll-out of the new
uniform now nearly upon us, Tubeworker
learns that the shoes contain elements made
of pig skin, meaning that observant Muslim
and Jewish staff may not be able to wear
them. Apparently they’ll be issued with
vouchers from their local management to
buy alternatives.

Sounds like yet another gaffe in a process
none of us asked for. And let’s not mention
Cameron...

W&C STRIKE
Waterloo and City line service controllers
will strike for 48 hours next week.

They’re paid £5k less than every other
service controller on the job, despite their
job including signal operations, line control
and line information, and despite new
equipment being installed in their control
room.

LUL offered to uprate them last year, but
when they found out that this would be at
the cost of jobs in other grades, they refused
to accept.

These services controllers have shown
solidarity with other grades, so let’s all
show solidarity with them.

Tubeworker’s blog — daily updates
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STOP CLEANING CUTS
Interserve is planning massive job cuts,
initial of night cleaners, in some cases
by up to 50%.

They plan to deep-clean trains every 21
days instead of the current 16.

This will mean stations and trains not
being cleaned properly; some cleaning
tasks (eg. washing walls) being
transferred to day shifts potentially
endangering passengers; and the
morning shifts having even more work to
do. And it will mean that while some
agency staff get direct employment,
others will lose their jobs and their
livelihoods.

ISS also plans cuts as it claims it is in
financial trouble. They plan to reduce
jobs across the network, and cut cleaners’
hours.

This atack is an issue for all of us, and
can be stopped if we all unite against it.

LET US BREATHE!
An ISS cleaner has contracted a serious
illness, which union health and safety
reps believe may be linked to the
cleaning chemicals they use. 

They are demanding workers be issued
with proper respirator masks rather than
the particle masks they are currently
given. 

To add insult to (serious) injury, ISS are
only paying the work Statutory Sick Pay
of £90, despite their critical condition.

CONTRACTORS PASS THE

BUCK ON UNIFORM
Tubeworker previously reported on
cleaners’ disatsifaction at having to wear
canary yellow uniforms, which many of
us feel will make us a target for lairy
passengers, especially when Night Tube
comes in.

ISS and TubeLines are passing the buck
between each other, with neither being
able to decide who’s actually responsible
for the uniform. Sounds like a simple
solution would be to take the cleaning
back in house...

Cleaners are often everyone’s last
concern when it comes to Night Tube,
including, unfortunately, in our unions
on occasion. This must end. We will be on
the frontline just as much as LU staff, if
not more so. Our concerns need to be
front-and-centre.

FIX THE ROOF!
At Harrow and Wealdstone recently, a
huge piece of the ceiling collapsed,
along with one of the lamps. Luckily,
this happened at 4am and nobody was
hurt. 

Just a few weeks ago, a piece of the
ceiling in the cleaners’ mess room also
collapsed. Again, fortunately, no-one was
hurt.

Does it costs less to pay compensation
if someone is injured than to repair a
whole roof? How much is a worker’s life,
or a passenger’s life worth?
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CLEANERS’ COLUMN

HOW TO FIGHT FOR TICKET

OFFICES: BIT.LY/FIGHT-FOR-

TICKET-OFFICES

Apparently DTSMs at a
Bakerloo train depot are
asking staff to nominate
one of them for “Manager
of the Month”. Yep,
there’s no way that could
possibly go wrong...


